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C ' N C I L  C O M M U N I C A  : O N  

-- _ -________-_  - ___-_ -- _ _ _ _ _ _ _ _ _  _ _ _ _ _  _ _ _  

'LO : THE CITY COUNCIL COUNCIL MEETING DATE: 
FROM: THE CITY MAtU-GER'S OFFICE September  6 ,  1989 

PREPILREI? BY: P e r s o n n e l  Director 

RECOKMENDED ACTION : T h a t  t h e  C i t y  C o u n c i l  apprme t h e  m e n d e d  class 
s p e c i f i c a t i o n s  ( & s o l u t i o n  89- 117) for: 

i r  O f f  i 
ir 

F i r e  C a p t a i n  
F i r e  I n s p e c t o r  

CKGROUND INFORMATION : These  amendments are propose 
m a i n t a i n  t h e  C i t y  of Lodi's 

The F i r e  depar tmc  
a n d  c o n c u r s  with 

is a d j u s t m e n t  i s  to  be effective S e p t  

Joanne  Nar loch  
P e r s o n n e l  Director 

COUNC002/TXTA. 04P 



RESOLUTION RO. 89-117 

APPKGVING THE A M E I E D  CLASS SPECIFICATIONS 
FOR AL: FIRE CLASSES 

RESGLVED, t n a t  the City C O U r K i ;  of tile C i t y  G f  L o d i  does h?rebj( 2pprC:’e tho 
anended cf;.-, specificati9ns f o r  a l l  f i r e  cfasses a s  shown or! E x n i b i i  A 
iittacheL: heretc ar;d thereby made a part hereof, tG becoine effective SeptemDer 
6 ,  1989 for the foIlovit?y classes: 

F i  re Admi n i s t r z t i  ve O f f  i cer 
Fire Battalion Chief 
Fire C a p t a i n  
Fi re I nspec t o r  
F i  ref i gh t e  r I / I 1 /En9 i nee 

Dated: September 6, 1989 

I heraby cer t i fy  that  Resolution 
City Council of t h e  C i t y  of Lod 
1989 by the following v o t e :  

Ryes 

, - 

No. 89-11? was passed and adopted by the 
i n  a regular meeting held September 6,  

Cotlncil Members - Hinchman, Olson, Pinkerton, Reid and  Snider 
(Mayor) 

Noes : Council Members - Nofie 

Abser.t: Council Members - None 

89-11? 
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F i r e  A d m i n i s t r a t i v e  O f f i c e r  

DEFINITION : - 
finder a&xiirls:rative d i r e c t i o n ,  assists ir. p lann ing ,  o r g a n i z i n g  and managing 
t h e  operat-ions of t h z  F i r e  P reven t ion ,  F i r €  Suppress ion  or  F i r e  T r a i n i n g  
Divis ioA;  performs r e l a t e d  work as a s s i g n e d .  

D I  STII:GU I SF! ING C%.Ag-&C'T'EIIISTICS : 

T h i s  c l a s s  has  major r e s p o n s i b i l i t y  for t h e  a h i n i s t r a t i o n  of F i r e  Prevent ion ,  
Suppress ion  or  t h e  T r a i n i n g  D i v i s i o n  cf t h e  F i r e  Departiient. 
responsible f o r  formula t ing  policy, devc lop ing  q o a l s  and o b j e c t i v e s ,  
s u p e r v i s i n g  s t a f f  and d i r e c t i n g  day- to-day a c t i v i t i e s .  T h i s  class is  
d i s t i n q J i s h e d  from F i r e  B a t t a l i o n  C h i e f ,  which s u p e r v i s e s  a group of companies 
for  an ass igned  s h i f t ,  whereas t h i s  class h a s  o v e r a l l  d i v i s i o n  r e s p o n s i b i l i t y .  
Incumbents may serve a s  a c t i n g  Fi re  Chief i n  t h e  absence  of t h e  Ch ie f .  

EYSSPLES OF DUTIES: Dut ie s  may i n c l u d e  bu t  a r e  n o t  l i m i t e d  t o  t h e  followir.9: 

F i r e  Marshal: 
Develops-and directs t h e  iiiplementation of goals, policies and 

De-Jelops afid p r e p a r e s  f i r e  codes for f i n a l  adoFt ion  by t h e  C i t y  CounciA. 
C;?ecks buildincj  p lans  and plans associated w i t h  f i r e  p r o t e c t i o n  sys tems €or 

t h e i r  compliance wi th  codes.  
C o n s u l t s  w i t h  a r c h i t e c t s ,  e n g i n e e r s ,  b u i l d e r s  and p l a n n e r s ;  makes code 

i n t e r p r e t a t i o n s  as needed. 
I n v e s t i g a t e s  f i r e s  t o  determine c a u s e  a n d  o r i g i n .  
Conducts f i r e  p reven t ion  i n s p e c t i o n s .  
P r e p a r e s  f i r e - r e l a t e d  c r i m i n a l  case for p r o s e c u t i o n  i n  c o u r t .  
S u p e r v i s e s  f i r e  i n s p e c t o r s ;  conduc t s  t r a i n i n g  d r i l l s  as r e q x i r e d .  
Directs t h e  s e l e c t i o n ,  s u p e r v i s i o n ,  performance e v a l u a t i o n s  and d i s c i p l i n e  of 

P r e p a r e s  and n a i n t a i n s  w r i t t e n  reports, s t a t i s t i c s ,  records and ccr respgndcnce  

R e l i e v e s  gn-duty B a t t a l i o n  Chief when needed. 

Incumbents are 

p rocedures  of t h e  d i v i s i o n .  

d i v i s i o n  s t a f f  - 

for f i r e  p reven t ion  a c t i v i t i e s ;  prepares d i v i s i o n  budget .  

- F i e l d  Opera t ions  Cfficer: 
Develops and d i r e c t s  t.he implementat ion of goals, pol ic ies  and p rccedures  of 

t h e  d i v i s i o n ;  r e s p o n s i b l e  for emergency and non-emergency o p e r a t i o n s  of 
f i rs  supDressiori, i nc lud ing  s t r a t e g y  and t a c t i c s ,  rescutci, medica l  an5 
r e l a t e d  emergency response  f u n c t i o n s .  

prcqrm - 
Devclops and implements t h e  d i v i s i o n ' s  p o r t i o n  of t h e  d e p a r t m e n t ' s  sa fe ty  

Reviews f i r e  r e p o r t s  for  completeness and accu racy .  
Sevelops monthly a c t i v i t i e s  s chedu le .  
S c p e r v i s e s  Battalion Ch ie f s  and r e l i e v e s  ori-duty B a t t a l i o n  C h i e f s  as needed. 
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Directs  t h e  s e l e c t i o n ,  performance e v a l u a t i o n ,  and d i s c i p l i n e  of d i v i s i o n  
s t a f f  - 

n s  and 
t i  t. 

Responds t o  and assmes command of emergency s c e n e  a s  r e q u i r e d .  
P r e p a r e s  appa ra tus  and equipment s p e c i f i c a t i o n s  f o r  b i d  p u r p o s ~ s .  
Conducts t r a i n i n g  d r i l l s .  
l i e l i v e s  on d u t y  

Ti-aininq Of f a :  
G e ~ e l o p s  and d i r e c t s  t h e  impler ,en ta t ion  of g o a l s ,  p o l i c i e s  and p rocedures  of 

Respons ib le  for i n i t i a t i n g  and deve lop ing  l e s s o n  p l a n s ;  conducts  t r a i n i n g  

ief as needed. 

t h e  d i v i s i c n .  

d r i ! l s  and classes; s u p e r v i s e s  o t h e r  s t a f f  i n  t h e  d e l i v e r i n g  of t r a i n i n g  
programs. 

Directs t h e  s e l e c t i c n ,  work e v a l u a t i o n  and d i s c i p l i n e  of d i v i s i o n  s ta f f .  
P r e p a r e s  and ma in ta ins  w r i t t e n  reports, s ta t i s t ics ,  records and correspo 

Responds t o  and assumes cOlmXId cf emergency s c e n e s  as r e q u i r e d .  
Relieves on-duty Battalion Chief as needed.  

f o r  f i r e  p reven t ion  a c t i v i t i e s ;  prepares d i v i s i o n  budget .  

. -  - MINIMUM QUALIFICATIONS: 

Knowledge of :  

F i r e  a d m i n i s t r a t i v e  p r i n c i p l e s  and methods i n c l u d i n g  goa l s  and o b j e c t i v e  
s e t t i n g ,  program development and b . p l e m e n t a t i o n ,  work o r g a n i z a t i o n ,  and 
supe rv i s ion .  

used i n  f i r e  suppression, i n v e s t i g a t i o n  and p r e v e n t i o n .  

hazardous material, rescue and a v a r i e t y  o f  o t h e r  emergency respocse. 

P r i n c i p l e s ,  t echn iques ,  strategy, materials, a p p a r a t u s  and equipment d e s i g n  

P r i n c j p l e s ,  p r a c t i c e s ,  t echn iques  and equipment used  i n  medica l ,  chernical and 

P r i n c i p l e s  and p r a - t i c e s  of budcret development and a d m i n i s t r a t i o n .  
P r i n c i p l e s  of t r a i n i n g .  

Skill to: 

Manage a n d  d i r e c t  a major d i v i s i o n  of f i re  deportment .  
P l a n ,  d i r e c t  and c o o r d i n a t e  a large number o f  employees through s u b o r d i n a t e  

Analyze . dmin i s t r a t ivo  and emergency r e s p o n s e  and o p e r a t i o n s  problorcs, 
su r v i s o r s .  

developing  scund al ternatives,  and a d o p t i n g  e f f e c t i v e  courses of actioc, 
i n c l u d i n g  under emergency c i r c u m s t a n c e s ;  working as a menber of a d e c i s i o n  
inaking t e a n  and be able t o  reach consensus  of op in ion .  

and management c o n t r o l s .  

p e r s o n n e l ,  o f f i c i a l s  and t h e  p u b l i c .  

mater ials .  

Develop and implement goals, o b j e c t i v e s ,  policies,  p rocedures ,  work s t a n d a r d s  

E s t a b l i s h  and mainta in  e f f e c t i v e  

P repa re  c l e a r  and c o n c i s e  rec , r e p o r t s ,  cor respondence  and o t h e r  w r i t t e n  

E x e r c i s e  sound independent  judgnent  w i t h i n  g e n e r a l  p o l i c y  g u i d e l i n e s .  

o r k i n g  r e l a t i o n s h i p s  wi th  department  
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ECUCATION Ah9 EXPERIENCE : 

Any e q u i v a l e n t  c o m b i n a t i o n  of e x p e r i e n c e  a n d  e d u c a t i o n  t h a t  would l i k e l y  
provide t h e  required knowledge and abilities would be: 

E d u c a t i o n :  

Associate of A r t s  d e g r e e  i n  f i re  s c i e n c e ,  b u s i n e s s  a d m i n i s t r a t i o n ,  p e r s o n n e l  
management or a r e l a t e d  f i e l d .  UFPCr d i v i s i o n  collecje c o u r s e s  i n  b u s i n e s s  
a h i n i s t r a t i o n  or p e r s o n n e l  management i s  desirable. 

experience: - 
F i v e  y e a r s  of e x p e r i e n c e  i n  f i r e f i g h t i n g ,  t r a i n i n g  or f i r e  p r e v e n t i o n  work, 
i n c l u d i n g  t w o  y e a r s  of s u p e r v i s o r y  e v e r i e n c e  e q u i v a l e n t  t o  a F i r e  C a p t a i n .  

LICENSES AND CERTIFICATES: 

P o s s e s s i o n  of a v a l i d  C a l i f o r n i a  C l a s s  B D r i v e r ' s  L i c e n s e  i s s u e d  by t he  

C e r t i f i c a t i o n  as an Emergency F i r s t  Respander .  
C e r t j f i c a t i c n  as a Staxe 01 C a l i f o r n i a  F i r e  Officer. 

OTEEX RFQtlIREMZNTS : 

W i l l i n g n e s s  t o  part icipate i n  the  Lo& F i r e  Depar tment  P h y s i c a l  F i t n e s s  Program 

Department  of Wotor V e h i c l e s .  
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Fire Battalion Chief 

DEFINITION: 

IJnder direction, responsiSi€ f o r  the supervision of a l l  personnel and 
operations of a shift; responsible for both einergency and non-emergency 
activities of a number of companies; convands exerqency response scenes; 
perfom,s related work as assig?e.?. 

DISS;NGiJ iSHING CHAFACTERI STICS: 

The Fire Battalion Chief is responsible for coordinating the daily operations 
of on-duty fire suppression personnel, apparatus and equipment; responsible for 

t cornlander of responses to fire, 

clude but are not lim 

Assists in the development and implementation of goals, objectives, policies 
and procedures; inlerprets policies and procedures and insures their 
proper application. 

Plans, organizes, assigns and evaluates the work of staff and 
staff assignments to fire stations. 

Serves as Incid ander at emergency sceaes; supervises 
dical a i d ,  hazardous material, rescue 

situations and directs companies responding to the emergency. 

and tactics being employed and turns over command when relieved. 
Briefs superior officers concerning eiergency situations, reviews st 

Supervises Fire Captains and works with them to coordinate the work of a shift. 
oordinatea the re 

monitors chon 
into department activities. 

Provides for the selection of staff; evaluates employee perfo-mance and 
counsels employees regarding work performance and procedures; adqinisters 
discipline, receives and takes action on grievances. 

Maintains records and prepares periodic an6 special reports; responsible for 
maintenance of vacation and holiday records. 

Assists the Fire Prevention Bureau and supervises the assignment of personnel 
to t h e  shift inspector prograi; assists with development and delivery of 
the department training program. 

their absence. 

and maintenance Gf e5uipment and fire apparatus; 
n equipment and methods and recommends incorporation 

Assumes the duties and responsibilities of the Fire Administrative Officers in 

participates in public relations and public education programs. 
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MI N I MUM QUkt IF I CAT1 ON S : 

Knowledqe of: 

Supervisory principles and pracxices, including work organization and 
delegation, training and evaluation. 

Principles, techniques, material, equipment and strategy and tactics used in 
fire suppression, investigation, prevention, and incident comnand. 

Principles and practices of providing emergency medical response. 
Hazardous materiil and chemical spili response. 
Applicable state and federal laws, codes, ordinances and regulations. 
Safety practices and precautions perraining to the work. 
Geographic21 iayout of the City and location c; various fire suppression 

utilities. 

Skill to: 

Make appropriate plans. aid tactical decisions in response s i t  
direct, review and evaluate the work of others. 
cy incidents and develop, implement and direct a 

esponse strategies. 
Develop and conduct classroom and practical training courses and programs. 
Render emergency medical care at the basic life support level. 
Establish and maintain effective working relationships with th 

in the course of the work. 
ain accurate records and prepare clear and concise report 
written materials. 

EDUCATION AND EXPERIENCE: 

Any equivalent combination of experience and education that would like 
provide the required knowledge and abilities would be: 

- 

Associate of Arts degree in fire science, business administrat 
management or a related field. 

Experience: 

one year of full-time experience equivalent to Fire Captain. 

LICENSES AND CERTIFICATES: 

Possession of a valid California Class B Driver's License issued by the 

Certification as an Emergency First Responder. 
Certification as a State of California Fire Officer. 

OTHER REQUIREMENTS: 

Willingness to participate in the Lodi Fire Department Physical Fitness Prc'qraT. 

Department of Motor Vehicles. 
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Fire Captain 

DEFINITION: 

Under direction, responsible for the supervision OL personnel assigned to i? 
:ire station and assigned fire zipparatus; performs related work as required. - .  

GISTINGUTSHING CHARACTERISTICS: 

This class is the first level supervisor and company commander; directs and 
participates in either fire suppression or emergency medical response, fire 
prevention and related departmental functions. Incurbents supervise company 
staff directly and typically serves as a station commander at single company 
stations. 

EYAVPLES OF DUTIES: Dut e but are not limited to the following: 

Assists in the development and implementation of policies and procedures. 
Plans, organizes and assigns personnel to duties and responsibilities at a 

fire station and on fire apparatus; assists staff with their assigned 
duties; supervises the da i ly  maintenance of fire stations and equipment. 

other personnel issues with Fire Battalion Chiefs or Fire Administrative 
Officers. 

Prepares performance appraisals; discusses and coordinates discipline and 

Conducts fire inspections of Snsinesses within assigned district. 
Assists in the preparation of mnth1.y work schedule; maintains records and 

writes reports of station activities on a monthly basis; prepares 
emergency reports. 

higher ranking offic 
Assumes role of Incident Commander at emergency scenes until relieved by 

Participates in public programs and public education program. 

M I N I K U M  QUALIFICATICNS: 

Knowledge of: 

Rules, policies and procedures governin9 the Lodi Fire Department. 
Principles and practices of employee supervision, including selection, 

Principles, techniques, strategy, materials and equipment used in fire 
training, work evaluation and discipline. 

suppression, investigation and prevention, rescues and related emergency 
response. 

Principles and practices of providirq emergency medical response at the basic 
life support level. 

Hazardous material and chem pill response. 
Safety practices and precau pertaining to the work. 
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S k i l l  ?% 

O r g a n i z e ,  s c h e d u l e ,  a s s i g n ,  a n d  r e v i e w  t h e  work of o t h e r s .  
Ana lyze  emergency r e s p o n s e  a n d  o p e r a t i o n s  problems, d e v e l o p  sound a l t e r n a t i v e s ,  

Develop and c o n d u c t  ciassroom and  pract ica l  c r a i n i n g  c o u r s e s  and programs. 
Render  emergency m e d i c a l  care a t  t h e  b a s i c  l i f e  s u p p o r t  level.  
E s t a b l i s h  and m a i n t a i n  e f f e c t i v e  working r e l a t i o n s h i p s  w i t h  employees ,  

X z i n t a i n  a c c u r a t e  r e c o r d s  and  prepare c y e a r  and  c o n c i s e  reports and o t h e r  

azd r a k e  effective d e c i s i o n s  v n d e r  e-ergency c i r c u m s t a n c e s .  

o f f i c i a l s  and  t h e  p u b l i c .  

w r i t t e n  materials. 

EDUCATION AND EXPERIENCE: 

Any e q u i v a l e n t  co inb ina t ion  of e x p e r i e n c e  and  e d u c a t i o n  t h a t  would l i k e l y  
p r o v i d e  t h e  r e q u i r e d  knowledae a n d  ab i l i t i es  would be: 

E d u c a t i o n  : 

Complet ion of High S c h o o l  or i ts  e q u i v a l e n t .  
college leve l  F i re  S c i e n c e  coursework  is desirzble. 

rience as a F i r e f i g h t e r / E n g i n e e r .  

LICENSES AND CERTIFICATES: 

D o s s e s s i o n  of a v a l i d  C a l i f o r n i a  C l a s s  E Dr ive r ' s  L i c e n s e  i s s u e d  b y  t h e  
Department of Motor Vehicles. 

Emei ge, ,cy F i r s t  Responder .  
a State of C a l i f o r n i a  F i r e  Off icer .  

i.ii1lingnes.s t o  par t ic ipate  i n  t h e  L o d i  F i r e  D e p a r t n e n t  P h y s i c a l  F i t n e s s  P r o g r v n  
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DKFINiTION: 

Under d i r e c t i o n ,  per forms f i r e  i n s p e c t i o n ,  i n v e s t i g a t i o n  and p reven t ion  
a c t i v i t i e s ;  e n f o r c e s  f i r e  codes ,  laws and r e g u l a t i o n s  r e l a t i n g  t o  f i r e  
Trotection, p r e v e n t i o n  and s a f e t y ;  performs related. work as r e q u i r e d .  

DISTINGUISHING CHARACTERISTICS: 

T h i s  is a journey l e v e l  c l a s s i f i c a t i o n  which per forms v a r i e d  f a c i l i t y  
i n s p e c t i o n s  t o  e n s u r e  compliance wi th  f i r e  and l i f e  s a f e t y  codes .  
d i s t i n g u i s h e d  from t h e  b u i l d i n g  in spec i io f i  classes i n  t h a t  t h e  d u t i e s  relate 
s p e c i f i c a l l y  to  f i r e  and l i f e  s a f e t y  code enforcement .  It is  f u r t h e r  
d i s t i n g u i s h e d  from t h e  f i r e  suppres s ion  classes i n  t h a t  t h i s  c l a s s  p rov ides  
s u p p o r t  on ly  i n  t h e  code enforcement and f i r e  i n v e s t i g a t i o n  areas. 

It is  

EXAMPLES OF DUTIES: Duties may i n c l u d e  b u t  are n o t  l i m i t e d  to  t h e  fo l lowing:  

Conducts i n s p e c t i o n s  of new c o n s t r u c t i o n ,  remodeled, 
structures to  e n s u r e  compliance w i t h  f i r e ,  l i f e  
and o rd inances .  

e r i o d i c a l l y  i n s p e c t s  h o s p i t a l s ,  conva le scen t  and re 
care f ac i l i t i e s .  

systems and o t h e r  equipment t o  promote f i r e  s a f e t y  and p reven t ion .  
i n s p e c t s  fire escapes, emergency exi ts ,  f i r e  and smoke alarms and s p r i n k l e r  

I n v e s t i g a t e s  f ires invo1vir.g l o s s  of l i f e ,  a r s o n ,  e x t e n s i v e  p r o p e r t y  loss, 
undetermined o r i g i n ,  i n v e s t i g a t e s  c i t i z e n  complaints of 

of f i r e  codes  and r e g u l a t i o n s  and takes correctiv 
rs, c o n t r a c t o r s ,  p r o p e r l q  owners and t h e  public i 

related to  f i r e  p r e v e n t i o n ,  code enforcement,  and hazardous material 
s t o r a g e  and disposal; reviews a p p l i c a t i o n s  and i s s u e s  permits €or g a s  t a n k  
s t o r a g e ,  p y r o t e c h n i c s ,  high-hazard s t o r a g e .  b l a s t i n g ;  i n t e r p r e t s  codes  and 
regulations and e x p l a i n s  permit programs and compliance conditions. 

pronote coope ra t ion  on f i r e  p reven t ion  measures and speaks  to  v a r i o u s  
c iv ic  and p r o f e s s i o n a l  o r g a n i z a t i o n s  t o  promote f i r e  s a f e t y  and p r e v e n t i o n  
a c t i v i t i e s .  

and other w r i t t e n  materials. 

Meets w i t h  i n d u s t r i a l ,  b u s i n e s s ,  s choo l  and h o s p i t a l  r e p r e s e n t a t i v e s  to  

Mainta ins  accurate r e c o r d s ;  p r e p a r e s  cor respondence ,  f i r e  r e p o r t s ,  p rocedures  

.. .. - . . . ,.. , . . . . ., ,. . . . ..... . _. ,. . ., ... . . . .. . .. . .. . 
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MINIMUM QUALIFICATIONS: 

Federal, state and Local codes, ordir.ances and regulations relating to fire 
and life safety, hazardous materials storage and disposal and building 
construction. 

Principles and methods bsed in building conscruction. 
?ire  protection, detection and suppression systems, materials and equipment. 
Business mathematics related to calculating fire protection and suppression 

nc th 

Skill to: 

Perform thorough and accrirate facility inspections for c 

Interpret and apply complex codes and regulations. 
Read and interpret plans and specif 
Investigate complaints, evaluate a1 e a  

recomendations for problem resolution. 
Deal courtecusly and communicate effectively with property owners, 

contractors, and other coiitacted in the course of work. 

purposes. 

Maintain accurate records and are clear and concise re 

Any equivalent combination of experience and education that would l i k e l y  
be : 

Completion of High School or its equivalent. 

Experience: 

Three years of experience as a Firefighter/Engineer. 

LICENSES U'D CERTIFICATES : 

Possession of a valid California Class B Criver's License issue 
Department of Motor Vehicles. 

OTHER REQUIREMENTS : 

Willingness to participate in the Lodi Fire Department Physi 
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CITY OF ZGDI 
F i r e f i g h t e r  1/11 / F i r e  E n g i n e e r  

DEFINITION : 

. .--,",.. T U n d e r  s u p e r v i s i o n ,  part icipates i n  f i r e f i g h t i n g ,  emergency m e d i c a l  services a n d  
f i r e  p r e v e n t i o n  a c t i v i t i e s ;  operates and m a i n t a i n s  f i r e  apparatus;  perfoms 
v a r i o u s  f i r e  s u p p o r t  a s s i g n m e n t s ;  performs r e l a t e d  work as  r e q u i r e d .  

D I S T I N G U I S I 4 I N G  CHARACTER1 STICS : 

F i r e f i q h t e r  I - T h i s  is t h e  e n t r y  l e v e l  fo r  t h e  F i r e f i g h t e r  class series. 
Under close s o p e r v i s i o n ,  l e a r n s  and p e r f o r m s  a v a r i e t y  o f  f i r e f i g h t l n g  
a s s i g x m e n t s .  With t r a i n i n g  a n d  e x p e r i e n c e ,  t h e  Liork becomes more d i v e r s i f i e d  
and d i f f i c c i t .  T h i s  c lass  IS f l e : < i b l y  s t a f f e d  w i t h  F i r e f i g h t e r  11, and 
incumbents  may p r o g r e s s  t o  t h e  h l g h e r  l e v e l  a f ter  s u c c e s s f u l l y  c o m p l e t i n g  a o n e  
y e a r  p r o b a t i o n a r y  p e r i o d  and t h e  L o d i  F i r e  Department F i r e f i g h t e r  I 
C e r t i f i c a t i o n  which demonstrates p r o f i c i e n c y  to  m e e t  the q u a l i f i c a t i o n s  of 
F i r e f i g h t e r  11. 

F i r e f i q h t e r  I1 - T h i s  i s  t h e  f u l l  working l e v e l  class i n  f i r e  s u p p r e s s i o n ,  

Depar tment  and d e n t o n s t r a t i n g  p r o f i c i e n c y  t o  meet t 

company d u r i n g  a n  a s s l g n e d  s h i f t .  

E?.AMPL,ES OF DUTIES: D u t i e s  may i n c l u d e ,  b u t  are n o t  l i m i t e d  t o  t h e  f o l l o w i n g :  

ponds t o  f i r e  alarms and  c n e r a t e s  f i r e  equipment  and a p p a r a t u s ;  c o n n e c t s  a n d  
l a y s  f i r e  h o s e  l i n e s  c o n n e c t i n g  t o  h y d r a n t s  and be tween  e n g i n e s ;  controls 
a n d  e x t i n g u i s h e s  f i res .  

Raises and lowers l a d d e r s  d u r i n g  f i r e f i g h t i n g  o p e r a t i o n s .  
es various hand  and power tools t o  o b t a i n  e n t r y  to b u i l d i n g s ,  assist t r a p p e d  

victims, and p r o v i d e  v e n t i l a t i o n .  
ssist i n  c l e a n- u p ,  s a l v a g e  and o v e r h a u l  o p e r a t i o n s .  

p e r f o r m s  r e g u l a r l y  s c h e d u l e d  m a i n t e n a n c e  o n  a p p a r a t u s ,  h o s e s  and equ ipment  t o  

p a r t i c i p a t e s  i n  p u b l i c  r e l a t i o n s  p rograms  and public e d u c a t i o n  procrams. 
e n s u r e  r e a d i n e s s ;  c l e a n s  f i r e  s t a t i o n  & equipment .  

P r o v i d e s  f irst  r e s p o n d e r  m e d i c a l  emergency r e s p o n s e  at- t h e  basic l i f e  s u p p o r t  
l e v e l ,  i n c l u d i n g  ca rd io-puLTonary  r e s u s c i t a t i o n  and  trauma emergency 
m e d i c a l  care. 
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Participates in staff support assignments which may include fire prevention, 
inspection, maintenance of inventory records, inspection of departmental 
equipment, and investigations. 

gear, helmets, hoods, and self-contained breathing apparatus. 
Uses firefighting and-chemical safety 

Selects route to be taken in response to emergencies. 
Drives fire apparatus to the scene of an emergency, determines proper location 

for apparatus ar,d places it in operation. 
Operates engines by laying hose, calcula ng hydraulic 

conditions; directs engine hook-up, adjusts controls 
ensure proper water flow; operates aerial ladder trucks by stabilizinq 
truck and maneuvering, extending and retracting ladder. 

~ a y  direct the wor% cf a comp 

MI WIMUM QUALIFICATIONS : 

Knowledge of: 

Rules, policies and procedures governing th 
Pirefighting methods, techniques and equipm 
Operation and maintenance practices and methods 

SafeEy practices and precautions pertahing to the work. 
apparatus and equipment. 
- -  - 

Geographical layout of the City and location of various fire suppression 
utilities. 

kbility to: 

Firefighter I 

Education: 

EAperience : NONE 

LICENSES AND CERTIFICATES: 

Attain Certification as an Emergency First Responder within one (I) year 
completion of coursework required for Firefighter I Certification issued 

Possession of a valid Class B California Driver's License issued by che 

Completion of high schml or its 

the State of California. 

Department of Motor Vehicles within 1-2 y e a s .  

Physical Condition: 

Must be in excellent physical condition; must be able to pass a medical 
, * 1  

examination which includes, hearing: normal in each ear; vision: 23/70 
correctable to 2 0 / 2 0 ;  normal 

willingnsss to particiFate in the 

- Aoe: 18 years of age at time of application. 

cal Fitness progra. 
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- Firefighter I1 

Education: 

Completion of Hiah School. or i t s  equivalent. 
College-level fire science coursework is desirable. 

Emerience: -- 
One year as a-Firefighter I in t he  Lodi Fire Department. 

T -" .., ILEHSES Mi3 CERTlFICATES: 

Possession of a valid Z ? s s  B California Driver's 1.4.cense issued by the 

L o d i  Fire Depart 
Car dio-  pu LTona ry 

Departrent of Motor Vehicles. 

Other Requirement  : 

Willingness tG partlcipate in the Lodi Fire Departnest Physical Fitness progrm. 

Completion of H i s h  School  or its aquiva 
College-level fire science 

- Experience: 

Three years as a Lodi Firefighter, two years which mus t  be served as a Lodi 
Fire Department Certified Firefighter I 

Successful completion of the Lodi Fire Depar 

LTCENSES AND CERTIFICATES: 

Possession of a valid Class B California Driver's License issued by tfia 

Certification as an Emergency First Responder. 
Certification a s  a Lodi Fire Department Firefighter I1 & Fire E n g i n e e r .  

OTHER REQUIREMENTS : 

Willingness to participat 

I 

-- 

Department of Motor Vehicles. 

iodi Fire Departmcnt Physical Fltr,ess Program. 

, 


